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The figures show that the Trust has a mean gender pay gap of 22.1% and a median 
gender pay gap of 6.7% 

 

Gender Avg. 
Hourly 
Rate 

Median 
Hourly 
Rate 

Male 20.7696 15.5472 

Female 16.1657 14.5024 

Difference 4.6039 1.0448 
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Quartile Analysis 
 
The Trust is required to rank its employees from highest to lowest paid, divide this 
into four equal parts (quartiles) and to show the gender split in each. 
 

Quartile 4 

Senior medical staff - Consultants and Registrars 
Executive Directors 
Band 7 and 8 Nurses, Therapists and other Clinical and Scientific Staff 
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Salisbury NHS Foundation Trust has 
been recording Gender Pay Gap data 
on the Government website for the past 
four years. This allows us to analysis 
our progress over that time as can be 
seen in the previous section. 
 
When we look at the median hourly 
rate over the past four years we see 
that the gap has reduced from 8.1% in  
2018 with some unsteadiness over the 
past two years. 
 
2020 median hourly rate pay gap is 
currently 6.7%.  
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5. Median Hourly Rate 

This graph shows the change in 

staff numbers in each quartile 

during 2019. 

You will note an increase in each 

quartile with the exception of 

quartile 4. Here we saw a 

decrease of 1 member of staff 

who was male. 
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There are a total number of 871 staff employed  
within Additional Clinical Services in the Trust.  
771 are female and 100 are male. 
 
The majority of staff are employed between Bands 2  
to 6, this amounts to 800 people. Only 1 members of 
staff is employed in the top quartile at Band 7. This 
staff member is female. 
 

 
 

 
68% of females working in this group 
are employed on part-time contracts. 
 
This compares to 46% of males who 
are employed on part-time contracts. 
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There are a total number of 318 staff employed  
within Estates and Ancillary in the Trust.  
128 are female and 190 are male. 
 
99% of female staff are employed in Bands 1  
to 3. 
 
This compares to 89% of male staff in Bands 1 
to 3. 
 

 
 
 
 
61% of females working in this group are 
employed on part-time contracts. 
 
This compares to 41% of males who are 
employed on part-time contracts. 
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9. Estates and Ancillary -0.98% (Down 8.9%) 
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The staff groups with the highest percentage pay gap remain the same as last year. 
These areas still have double figure gaps although compared to last year they have 
reduced slightly. 

 
When we look at the staff numbers in these groups we can also see a reduction. 
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The following graph identifies where there has been movement in the roles which are 
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There have been no specific, targeted initiatives within the Trust to reduce the 
gender pay gap in the past year. Although a number actions were highlighted and 
considered by the EDI Committee within the EDI Action Plan 
 
It would appear that the movement on the pay gap has been the result of staff 
movement in and out of the staff groups identified. 
 

 
 
 
 

 
We recommend that the EDI Committee on behalf of Salisbury NHS Foundation 
Trust take the following action to reduce the Gender Pay Gap further: 
 

 

mailto:Rex.webb@nhs.net
mailto:Lynn.lane@nhs.net
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The specific information we must publish and report is as follows: 

 Mean gender pay gap in hourly pay – 


